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The Application Process  

- Your Recruitment Journey with Us 
 

Our aim is to provide every candidate with a positive experience.  

 

Here’s what you can expect when you apply to join us: 

Our commitment to You 

We want you to feel informed, valued and confident at every stage 

 

Throughout the process, we will:  

 

• Communicate clearly and promptly 

• Treat you with fairness and respect 

• Make adjustments for those who need them 

• Provide feedback wherever possible 

Apply online 

Once you find a role that interests you, please submit your CV and any supporting documents 

to recruitment@snc-ms.uk   

Initial CV review 

Our talent team and hiring manager will personally review your application against the role 

requirements. We focus on skills, experience and potential - not just job titles. 

Informal phone conversation 

Our talent team will contact you to discuss the role and answer any questions you may 

have. This is a friendly, informal conversation to explore your experience, your motivation, and 

what you’re looking for in your next role. 

Assessment or practical exercise (as applicable) 

Some roles may include a short task, scenario or technical exercise. This helps us understand 

how you approach real work situations, and it gives you a feel for the role. 
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Formal interview 

If successful, you will progress to the next stage – the formal interview. You’ll meet the hiring 

manager, along with one of their team and a talent team member.  

 

This interview focuses on: 

 

• Your key skills and experience 

• How you like to work 

• What you’re looking for in a team and role 

• Our culture and expectations 

 

Please do ask questions – this is as much about you getting to know us as the other way 

around. We are a friendly bunch and want you to feel comfortable with our conversational and 

open style.  

Offer and pre-employment checks 

Should you be successful, we’ll contact you with a verbal offer followed by a written contract.  

 

As part of our commitment to security and compliance, all roles require the following, and we 

will guide you through each step:  

 

• Right to Work verification 

• Employment references 

• Baseline Personnel Security Standard (BPSS) checks 

• Additional vetting (role dependent) 

Welcome to SNC MS UK 

Once everything is complete, we’ll agree a start date with you and send your onboarding 

information. 

 

You’ll receive: 

• A welcome pack 

• Details of your induction plan 
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